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1 
CHAPTER-1 (INTRODUCTION TO HUMAN RESOURCR MANAGEMENT): INTRODUCTION AND 
FEATURES OF HRM 

2 OBJECTIVES, SCOPE AND ACTIVITIES OF HRM 

3 IMPORTANCE OF HRM 

4 EVOLUTION OF HRM 

5 HISTORY AND GROWTH OF HRM IN INDIA AND BARRIERS TO THE DEVELOPMENT OF HRM IN INDIA 

6 FUTURE OF HRM IN INDIA  

7 PROBLEMS OS THE CHAPTER 

8 PROBLEMS AND REVISION OF THE CHAPTER 

9 REVISION OF THE CHAPTER 

10 TEST OF THE CHAPTER 

11 
CHAPTER-2 (RECRUITMENT AND SELECTION): INTRODUCTION, DEFINITIONS AND FACTORS 
AFFECTING RECRUITMENT 

12 PURPOSE AND IMPORTANCE OF RECRUITMENT. SITUATIONAL FACTORS AFFECTING RECRUITMENT 

13 RECRUITMENT PROCESS 

14 SOURCES OF RECRUITMENT: INTERNAL SOURCES 

15 SOURCES OF RECRUITMENT: EXTERNAL SOURCES 

16 RECRUITMENT METHODS OR TECHNIQUES AND REVIEW OF RECRUITMENT PROGRAMME 

17 RECENT TRENDS IN RECRUITMENT 

18 INTRODUCTION OF SELECTION AND SELECTION PROCEDURE 

19 SELECTION PROCEDURE AND BARRIERS TO EFFECTIVE SELECTION 

20 PROBLEMS AND REVISION OF THE CHAPTER 

21 TEST OF THE CHAPTER 

22 
CHAPTER-3 (TRANING): INTRODUCTION, MEANING AND DEFINITIONS OF TRAINING AND 
TWO TERMS:TRAINING AND DEVELOPMENT 

23 OBJECTIVES OF TRAINING 

24 TRAINING POLICY 

25 PRINCIPLES OF TRAINING 

26 METHODS OF TRAINING: TRAINING MEHTODS FOR WORKERS 

27 TRAINING MEHTODS FOR MANAGERIAL EXECUTIVES 

28 TRAINING METHODS FOR MANAGERIAL EXECUTIVES. 

29 MERITS OF TRAINING 

30 PROBLEMS AND REVISION OF THE CHAPTER 

31 TEST OF THE CHAPTER 

32 PROBLEMS AND REVISION OF 

33 
CHAPTER-4(WAGES AND TREORIES OF WAGES): INTRODUCTION, MEANING AND 
DEFINITIONS OF WAGE. CHARACTERISTICS OF A WAGE 

34 FACTORS AFFECTING WAGE-RATE 



35 OBJECTIVES OF WAGES 

36 
THORIES OF WAGES: (1) THE SUBSISTANCE THEORY OF WAGES.(2) THE STANDAED OF LIVING 
THEORY OF WAGES. (3) THE WAGE FUND THEORY 

37 
THORIES OF WAGES: (4) RESIDUAL CLAIMANT THEORY OF WAGES. (6) MARGINAL 
PRODUCTIVITY THEORY OF WAGES. 

38 
CRITICISM OF MARGINAL PRODUCTIVITY THEORY AND MODERN THEORY OF WAGES. 
REVISION OF THE CHAPTER 

39 TEST OF THE CHAPTER 

40 
CHAPTER-5 (METHODS OF THE WAGE PAYMENT): INTRODUCTION, METHODS OF WAGE 
PAYMENT-TIME WAGES  

41 METHODS OF WAGE PAYMENT-PIECE WAGE SYSTEM 

42 BALANCE PR DEBT METHOD AND INCENTIVE WAGE PLANS 

43 KINDS OF INCENTIVES WAGE PLANS: HALSEY PREMIUM SCHEME 

44 ROWAN PREMIUM PLAN AND TAYLOR DIFFERENTIAL PIECE RATE SYSTEM 

45 
EMERSON’S EFFIECIENCY PREMIUM PLAN, BEDAUX POINT PREMIUM PLAN AND MERRICK 
PLAN 

46 
GANTT TASK AND BONUS PLAN, PRIESTMAN’S OUTPUT BONUS SYSTEM, BARTH’S CHANGING 
PROFIT SHARING PLAN AND OTHER PLANS. REVISION OF THE CHAPTER 

47 TEST OF THE CHAPTER 

48 
CHAPTER-6 (CONCEPT OF WAGES): WAGES AND SALARY TERMINOLOGY,DIFFERENCE 
BETWEEN WAGES AND SALARY AND WAGE CONCEPT 

49 MINIMUM WAGES, MINIMUM WAGE RATES AND PRINCIPLES OF MINIMUM WAGES 

50 DIFFICULTIES IN DETERMINING THE MINIMUM WAGES. CONCEPT OF FAIR WAGES 

51 CONCEPT OF LIVING WAGE AND EVOLUTION OF WAGE POLICY IN INDIA 

52 15TH SESSION OF INDIAN LABOUR CONFERENCE 1957 

53 THE MINIMUM WAGES ACT 1948 AND OBJECTIVES OF ACT 

54 
PROVISIONS OF MINIMUM WAGES ACT, IMPLEMENTATION OF THE MINIMUM WAGES ACT, 
MINIMUM WAGES IN AGRICULTURE AND EVALUATION OF THE MINIMUM WAGES ACT 

55 PROBLEMS AND REVISION OF THE CHAPTER 

56 TEST OF THE CHAPTER 

57 
CHAPTER-7 (SPECIAL INCENTIVES): INTRODUCTION, MEANING AND TYPES OF INCENTIVES 
AND VARIOUS INCENTIVES: DEARNESS ALLOWANCES 

58 ADVANTAGES, DISADVANTAGES OF D.A. AND SUPREMEN COURT’S VIEWS ON PAYMENT OF D.A. 

59 PROFIT SHARING 

60 CO-PARNERSHIP 

61 BONUS 

62 NON-MONETARY/ NON-FINANCIAL INCENTIVE 

63 ADVANTAGES OF INCENTIVES AND PROBLEMS AND REVISION OF THE CHAPTR 

64 TEST OF THE CHAPTER 

65 
CHAPTER-8 (INDUSTRIAL RELATIONS): INTRODUCTION, DEFINITIONS OF INDUSTRIAL 
RELATIONS AND OBJECTIVES OF INDUSTRIAL RELATIONS 

66 PARTIES TO INDUSTRIAL RELATIONS AND FACTORS INFLUENCING INDUSTRIAL RELATIONS 

67 PRINCIPLES OF INDUSTRIAL RELATIONS AND EFFECTS OF BAD INDUSTRIAL RELATIONS 

68 ASPECTS OF INDUSTRIAL RELATIONS, RISE AND GROWTH OF INDUSTRIAL RELATIONS 

69 SCOPE OF INDUSTRIAL RELATIONS 

70 CONDITIONS FOR GOOD INDUSTRIAL RELATIONS 

71 INDUSTRIAL RELATIONS AND FIVE YEAR PLANS 

72 REVISION OF THE CHAPTER 

73 TEST OF THE CHAPTER 



74 
CHAPTER-9 (INDUSTRIAL DISPUTES): MEANING, DEFINITIONS AND ESSENTIALS OF 
INDUSTRIAL DISPUTES 

75 FORMS OF INDUSTRIAL DISPUTES 

76 CAUSES OF INDUSTRIAL DISPUTES: ECONOMIC CAUSES 

77 
CAUSES OF INDUSTRIAL DISPUTES: MANAGERIAL CAUSES, POLITICAL CAUSES AND OTHER 
CAUSES 

78 
EFFECTS OR IMPACTS OF INDUSTRAIL DISPUTES. PREVENTION OF INDUSTRIAL DISPUTES: 
WORKS COMMITTEES, STANDING ORDERS, STRONG TRADE UNIONS AND WAGE BOARD 

79 
PREVENTION OF INDUSTRIAL DISPUTES: WORKS COMMITTEES, STANDING ORDERS, STRONG 
TRADE UNIONS AND WAGE BOARD 

80 

PREVENTION OF INDUSTRIAL DISPUTES: WORKERS’ PARTICIPATION IN MANAGEMENT, JOINT 
MANAGEMENT COUNCILS, GRIEVANCES REDRESSAL PROCEDURE, PROFIT SHARING, LABOUR 
WELFARE OFFICER AND CODE OF DISCIPLINE 

81 
MACHINERY FOR SETTLEMENT OF INDUSTRIAL DISPUTES: ENQUIRY INTO THE CAUSES OF 
DISPUTES 

82 MACHINERY FOR SETTLEMENT OF INDUSTRIAL DISPUTES. SETTLEMENT BY COURT. 

83 INDUSTRAIL DISPUTES IN INDIA 

84 
INDUSTRIAL DISPUTES ACT 1947 AND MACHINERY FOR SETTLEMENT OF INDUSTRIAL 
DISPUTES: ENQUIRY INTO THE MATTER OF DISPUTES 

85 MACHINERY FOR SETTLEMENT OF INDUSTRIAL DISPUTES: SETTLEMENT BY COURT 

86 PROCEDURE, POWERS AND DUTIES OF AUTHORITIES 

87 DUTIES OF CONCILIATION OFFICER AND CONCILATION AND NATIONAL TRIBBUNAL 

88 FORM OF REPORT OR AWARD PUBLICATION OF BINDING AND STRIKES AND LOCK-OUTS 

89 
PROHIBITION OF STRIKES AND LOCK-OUT AND ILLEGAL STRIKE AND LOCK-OUT. REVISION OF 
THE CHAPTER 

90 TEST 

91 REVISION 

92 REVISION 

93 REVISION 

 


